Workforce in New Brunswick:
Overview of Labour Market Challenges

June 2022

John Calhoun, PETL



%)
©
c
()
-
-
o
c
)
O
)
oc

400,000

New Brunswick Labour Force

390,000 /

Total

380,000
,_ \\\ ”__\
370000 _ _ .~ = S oo
N\
\__——\
360,000 \\,’
Born in Canada
350,000
340,000
o A Q) O Q N v &) ™ \2) © A D O Q "%
Q Q Q Q N & & & & & = S & & W Qv
DT AT ADT AT AT DT AR DT DT AT ADT AR AR DT AT AD

Source: Statistics Canada (Labour Force Survey)
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Current Situation

Despite record-breaking immigration, in-migration and
employment levels occurring in the province:

* Unemployment falling (but E.I. levels up)

* Vacancies remaining well above pre-pandemic levels
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Job Vacancies by Quarter
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Source(s): Statistics Canada (Canadian Survey on Business Conditions)
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Business or organization expected impacts of labour-
related obstacles over the next three months, Q2 2022

Existing staff working increased hours
Management working increased hours

Hire less suitable candidates

Limitation on the business' growth

Delays in providing orders to customers

Reduce goods and services offered by the business
Unknown

Other

None
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Source(s): Statistics Canada (Canadian Survey on Business Conditions)
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10-Year Job Openings
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120,000+ Forecasted Job Openings 2018-2027 — by Sector

Health Care and Social Assistance

Retail and Wholesale Trade

Manufacturing

Construction

Public Administration

Accommodation and Food Services

Business, Building and Other Support Services
Transportation and Warehousing
Educational Services

Other Services

Finance, Insurance, Real Estate and Leasing
Professional, Scientific and Technical Services
Information, Culture and Recreation

Natural Resources

Utilities
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Top 15 Priority Occupation Groups

Healthcare m Information Technology

1I0NS

- 1. Personal Support Workers 7. Logging Machinery 15. Occupations in Computer
and Related Operators and Information Systems
2. Registered Nurses 8. Silviculture & Forestry
Workers * Database analysts and data admins

9. Sawmill Machine * Software engineers and designers

Operators . .Computfar progrgmmers and
interactive media developers
* Web designers and developers
3. Teachers * Computer network technicians
4. Early Childhood Educators Construction (Residential) 0 BT Sz HRE NS
* Information systems testing
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‘ 10. Construction Electricians BT
) * Computer engineers
.9 Food Production 11. Plumbers * Information systems
[ 12. Carpenters analysts/consultants
Q. 5. Fish & Seafood Workers 13. Bricklayers
6. Agricultural Workers 14. Roofers and Shinglers
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N.B. Post-Secondary Students
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