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New Brunswick Labour Force
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Current Situation
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employment levels occurring in the province:

• Unemployment falling (but E.I. levels up)

• Vacancies remaining well above pre-pandemic levels
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Job Vacancies by Quarter
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Source: Statistics Canada (Job Vacancy and Wage Survey)
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Source(s): Statistics Canada (Canadian Survey on Business Conditions)

EI Recipients – Regular Benefits (Adjusted for Seasonality)
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Source(s): Statistics Canada (Canadian Survey on Business Conditions)

Business or organization expected impacts of labour-
related obstacles over the next three months, Q2 2022
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10-Year Job Openings

120,000+ 

Ch
al

le
ng

es

3,200+
From Expansion/Growth 

116,800
From Replacement/Attrition



8 Policy, Research and Labour Market Analysis (PRLMA)
Department of Post-Secondary Education, Training and Labour (PETL)8

Th
e 

O
ut

lo
ok

-10,000 0 10,000 20,000 30,000

Health Care and Social Assistance
Retail and Wholesale Trade

Manufacturing
Construction

Public Administration
Accommodation and Food Services

Business, Building and Other Support Services
Transportation and Warehousing

Educational Services
Other Services

Finance, Insurance, Real Estate and Leasing
Professional, Scientific and Technical Services

Information, Culture and Recreation
Natural Resources

Utilities

Expansion Demand Replacement Demand Job Openings

120,000+ Forecasted Job Openings 2018-2027 – by Sector



9 Policy, Research and Labour Market Analysis (PRLMA)
Department of Post-Secondary Education, Training and Labour (PETL)9

15. Occupations in Computer 
and Information Systems

• Database analysts and data admins 
• Software engineers and designers 
• Computer programmers and 

interactive media developers
• Web designers and developers
• Computer network technicians
• User support technicians 
• Information systems testing 

technicians 
• Computer engineers
• Information systems 

analysts/consultants

5. Fish & Seafood Workers
6. Agricultural Workers

1. Personal Support Workers 
and Related

2. Registered Nurses

7. Logging Machinery 
Operators

8. Silviculture & Forestry 
Workers

9. Sawmill Machine 
Operators

10. Construction Electricians
11. Plumbers
12. Carpenters
13. Bricklayers
14. Roofers and Shinglers
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Top 15 Priority Occupation Groups 
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Total

Univ. Degree (bach. + above) 4,140 

Univ. – certificates & diplomas 291

College – certificates & diplomas 3,489

Apprenticeship & trade qualifiers 1,017


